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Feeling lash of discrimination before
diversity was a popular word

W

hen I was a little
girl, I had no idea
what the word diversity meant. It
was not as ubiquitous a term as it is now, and there
are a few reasons for that. As a
child growing up in the 1970s on
the North Shore, there simply was
no conversation, at least of which
I was aware, about diversity.
But as I reflect on my childhood, and things I witnessed and
experienced, I realize that while I
may not have known about diversity I nevertheless knew about
discrimination — it was happening around me, and to my family. I
don’t think I understood it at the
time, or perhaps I was just in
denial.
I am the daughter of a Mexican
immigrant and a first generation
Italian. My two older brothers are
my half brothers, my mother’s
children by another marriage.
Once I was born, my mother
stopped working, which put a financial strain on my family and
meant that we did not share the
same standard of living as many
of our neighbors.
We did not live in a fancy house,
drive expensive cars or wear the
latest fashions. But we did live in
a house full of love, and my three
brothers and I were very close
and our parents provided us with
everything we needed, including a
second-to-none education.
Nevertheless, we were different
compared to other families in my
town, both socially and economically.
My mother was a brilliant and
well-educated woman. Born and
raised in Mexico, she started her
college education at the age of 14
in Mexico City and earned three
science degrees during her
tenure. She had great aspirations
for becoming a doctor and emigrated to the United States in the
hope that this dream would become reality.
She barely spoke English upon
her arrival, which she learned by
reading Harlequin romances and
watching television. Her vocabu-
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