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Managing different personalities
Listen to what is said, not said and always stay positive
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because
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observe non-verbal cues … remember, you can’t take it personally.
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For example, if you are familiar with someone who knows them, you
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It may take trial and error, and may take time to figure someone out
to what is said and unsaid as well as the general tone with which their
and how to deal with them. Sometimes all it takes is finding a mutual
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